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Abstract. The aim of this study is to determine the relationship between the demographic
variables of the students studying in Kocaeli Vocational School of Business Administration
program and their tendency to avoid uncertainty. In this study, the cultural dimensions scale
of Hofstede used by Altay (2004) was used to measure the tendency to avoid uncertainty. In
this study, the Proactive personality scale of Bateman and Crant used by Akgiindiiz et a/.,
(2017) was used to measure the tendency to proactive personality. In addition, questions
were asked about the demographic variables (gender, mother is or not life, the status of the
parents, the income level, the educational status of the parents, number of siblings and
success status). The sampling method was used easily in the study. The sample of the study
consisted of 154 students. The data were analyzed by SPSS program. The significance level
was accepted as 0.05. It was seen that demographic variables of university students had no
effect on proactive personality and avoidance of uncertainty.
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1. Introduction

ndividuals; are affected by not only education, belief, family structure,

socioeconomic status but also the characteristics of the community they are in.

As a result of all these relations, the approach of the individual to the events
varies and this situation affects their behavior. Proactivity and avoidance of
uncertainty are the factors affecting the individual’s education, lifestyle, health etc
as well as all their choices and behaviours (Uzuntarla, Firat & Ceylan, 2016: 207).
Proactive strategies are open to the public and take the needs of the public into
account; while reactive strategies are those that consider the corporate benefit.
There is a mutual relationship and an interaction between the cooperation and the
environment either in a reactive way (adaption to the environment) or proactive
way (changing the environment) (Ulgen & Mirze, 2004: 80). Organizations enter
reactive mode when accusations or criticisms are made against them. Organizations
should develop targets to increase public confidence and support against external
reactions. Avoidance of uncertainty tries to measure whether people prefer
certainty or certainty in their lives. In a sense, innovation is a matter of change and
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uncertainty, so there is more opposition to innovation in societies where avoidance
of uncertainity is strong (Kaasa & Vadi, 2008). Innovation creators are prevented
by the rules and structures that exist in these societies where avoidance of
uncertainty is strong. It is stated that the implementation of innovation activities in
societies where avoidance of uncertainty is high is caused by the fact that
individuals who participate in innovation activities violate existing rules,
procedures and norms. Uncertainty avoidance is expressed as the degree of
tolerance of society to events involving uncertainty and confusion (Azizoglu,
2011). An indefinite situation is a situation that cannot be fully defined and
explained by individuals due to insufficient knowledge (Yeloglu, 2011). Uncertain
situatons include the conditions where individuals are not comfortable and they
perceive the situation as a threat (Altay, 2004). Individuals often exhibit varying
degrees of uncertainty avoidance behavior (Tosunoglu & Yesilgelebi, 2016). This
difference arises from the cultural diversity of societies (Caloglu, 2014).
Individuals with uncertainty feel threatened, have uneasiness, worry (Dogan,
2007). It is known that anxiety affects individuals' health status and is associated
with many diseases. The aim of this study is to determine the relationship between
proactive personality and avoidance of uncertainty.

2. Theory and literature

2.1. Personality characteristics

Various psychiatric definitions of personality have been made. In clinical
applications, it has been considered generally through two approaches which can
be classified as categorical and dimensional. According to the categorical
approach, the personality consists of different classes. According to the
dimensional approach, the personality consists of certain dimensions (Taymur &
Tiirk¢apar, 2012). Humanbeing is the one who is formed of the original, constant
and holistic behaviours in their relationship with the environment (Sahin & Aksu,
2015). Briefly, the personality is the whole of the behaviors of the individual
against social events. The psychological and physical interactions of individuals in
social sense are different. This difference leads people to differ from each other. It
is the factor separating the individual from other individuals (Gtizel, 2010). It is the
combination of elements such as personality, self, temperament, habit, character,
identity, ability etc (Koknel, 1999). The most widely used theory among
personality theories is Five Factor Personality Theory. This theory is based on the
property approach. This model is considered as an important stage in terms of
personality psychology (Dogan, 2013). Proactivity is defined as all efforts to
control or influence future situations that have not yet emerged. There is a dynamic
interaction between proactive behavior and the environment. The relationship
between the individual and the environment is a process characterized by mutual
causality (Bateman & Crant, 1993a).

2.2. Proactive personality

Being proactive is expressed as the ability of people to be able to visualize the
future and take the initiatives to determine concrete action steps so as to achieve
the desired goals or objectives (Presbitero, 2015). Those with proactive personality
are those who are not limited to situational constraints, affect environmental
change, take opportunities, take initiatives, take action and have patience until
change (Bateman & Crant, 1993b). Employees with proactive personality traits
strive to achieve their goals without being limited to internal or external
constraints. A proactive person knows his own values and manages his actions. It
has been realized that proactive personality is a positive personality in coping with
stress, taking the lead, taking initiative, and working with a compatible team work
(Karsli, 2018). Individuals' situation is affected by the person-environment
relationship. People can change their current situation consciously and directly.
This behavior is one of the main features of proactive behavior. There is a dynamic
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interaction between proactive behavior and the environment. The relationship
between the individual and the environment is a process characterized by mutual
causality (Bateman, & Crant, 1993c). As a reflection of culture, the fact that people
can predict and perceive opportunities can be defined as proactive behavior
(Duygulu, 2008a). Organizational support, meaningfulness and proactive
personality characteristics increase the creativity characteristics of the employees
(Akgiindiiz, Gok & Alkan, 2017a). In the field researches, it was determined that
proactive personality traits increase the intrinsic motivation of the employees
(Horng et. al, 2016). The concept of entrepreneurship, which has a close
relationship with proactivity, comes from Latin (Korkmaz, 2000). The trend of
entrepreneurship that promotes economic development (Knight, 1997), has great
importance especially fort he countries whose economic conditions are weak. The
word “trend” in the Turkish Language Association’s dictionary is described as a
tendency to love, to want or to do something. Entrepreneurial tendency refers to the
person's tendency to take a new initiative (Chelariu, et al, 2008). In terms of
enterprises, entrepreneurship tendency is the ability of the senior management to
assume the planned risks, to make innovation and to exhibit proactive behaviors
(Todorovic, McNaughton & Guild, 2011). Therefore, entrepreneurship tendency
often refers to the top management strategy for innovation, proactivity and risk
taking (Poon, Ainuddin, & Junit, 2006). Until today, various theories have been
proposed to explain personality; however, in recent years, the theory that has been
the source of the most research is five-factor personality theory (McCrae & Costa,
1990). This theory suggests that personality consists of five major factors:
openness, extraversion, responsibility, compliance, and emotional balance.
Proactive behavior as a reflection of culture can be defined by anticipating
opportunities in individuals, perceiving and pursuing, participation in new markets,
and entrepreneurial intent. For this reason, proactivity is defined as a vital element
of entrepreneurship in the implementation of interventional activities. Proactive
individuals are seen as those who can see what is necessary and why it is necessary
to convert new opportunities into capital, gain and advance before the others (Lee
& Peterson, 2000). Proactive behavior is based on the belief that there is a desire to
control and manage the environment. Proactivity can be defined as an individual
entrepreneurial feature. The dimension of proactivity which is one of the
dimensions of internal entrepreneurship refers to the senior management’s taking
initiative to increase the organization’s supremacy of competition in a brave way
(Oktem, et. al, 2003). In another study examining the relationship between internal
entrepreneurship and proactivity, a significant and positive relationship was found
between the creativity and proactive personality traits of the employees. It is
suggested that risk taking and competitive aggression should be evaluated within
the scope of proactivity dimension. Proactiveness is to try to be the first one rather
than to follow the competitors in such matters as trying new products or services,
opening new markets, applying new managerial techniques and technologies,
determining strategy and changing organizational structure (Antoncic & Hisrich,
2001). The organization's ability to follow market opportunities, product, service,
technology, management strategies, restructuring and to take a leading role in the
sector, the ability to shape the environment can be evaluated within the scope of
proactivity. Proactive activities in enterprises is to explore the opportunities, to
shape the competitive order and environment, to develop appropriate strategies to
meet the changing demands, to play an active role in market change, to offer new
products and services to the market first (Bulut et. a/, 2007). Proactivity refers to
being a pioneer in evaluating market opportunities (Agca & Kurt, 2007). As a
personality trait that is similar to proactive personality, autonomy can be
considered. Sociotropic personality trait can contribute positively to proactive
personality to a certain extent. Sociotropy and autonomy, which are also associated
with entrepreneurship, have been included in the cognitive theory of Beck et al as
the two significant dimensions of personality (Clark & Beck, 1991). In this theory,
sociotropy (social belonging) is defined as the ability of the individual to show
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positive interaction with others. For people showing sociotropy characteristics, it is
very important to get approval from other people. The fact that these individuals
can sustain positive self-images depends on their approval, being liked, being
counted and being cared for by those who are important to them (Otacioglu, 2008).
Significant features of sociotropic individuals are dependency, attention to
interpersonal relationships, and orientation to others. Therefore, sociotropic
persons need the support, closeness, guidance and help of others so badly (Blatt &
Zuroff, 1992). Autonomy is defined as the ability to protect and increase the
independence of the individual and his / her personal rights. People with a high
level of autonomy are happy to direct their activities, reach their goals, control
what is happening around them, and be successful. The characteristic features of
autonomous persons are; self-criticism, dominant goal orientation and dominant
self-definition. Hence, autonomous individuals attach importance to independence,
success and control, and tend to trust their own resources. People with high
autonomic characteristics like to direct their own activities and to accomplish the
things that are important to them. In a study which has investigated the relationship
between sociotropy-autonomy and entrepreneurial trends indirectly in Turkey, it
has been found that girls are sociotropy while boys are autonomic (Serinkan &
Barutcu, 2006). Organizational support, business meaningfulness and proactive
personality traits are determined to increase the creativity of the employees. In this
context, hotel managers should support the decisions and practices within the
organization to increase the creativity of employees. Employees should be given
the opportunity to carry out the tasks they care about. It is recommended that
employees with proactive personality characteristics must be positioned in the
organization (Akglindiiz, Gok & Alkan, 2017b). In a study on the students of the
Institute of Social Sciences of Dokuz Eylul University, the following conclusion
has been reached; Proactive behavior as an entrepreneur characteristic does not
explain the attitude of starting a business (Duygulu, 2008b).

2.3.Uncertainty avoidance and risk

Avoidance of uncertaintyexpresses the concern felt when there is insufficient
data and the rate and extent of change cannot be estimated (Onciil ez. al, 2016:
257). As the avoidance of uncertainty increases, when there is an unclear situation,
the individuals will not feel comfortable and the unknown situations will be
perceived as a threat (Oliver & Karen, 1999: 745). Avoidance of uncertaintyrelates
to how people behave in the face of uncertainty, and the level of oppression on the
society in relation to the unknown side of the future. It concerns the level of unease
in a community, in which information is insufficient or unclear, complexity exists,
and where changes occur rapidly and unpredictably. People face significant
problems in adapting to uncertain environments. Individuals feel threatened in
situations where information is wrong or unclear, complexity exists, and changes
develop rapidly and unpredictably. In societies, excessive uncertainty creates an
intolerable tension and societies develop methods of dealing with this tension
(Korkmaz, 2009: 37).

Societies can be classified as high and low societies that tend to avoid
uncertainty. Communities with high uncertainty avoidance tend to exhibit
relatively more emotionality. These societies have a high level of anxiety and high
work stress. Employees have a high level of concern for the future and work stress
(Onciil et al, 2016: 260). High emotional response to change is shown.
Hierarchical rules must be applied in organizations, organizational rules are not
violated. If people living in a given society have a high tendency to avoid
uncertainty, they will aim at absolute truths by opposing different thoughts and
behaviors in order to make life safer. In societies that avoid uncertainty, careers,
retirement fees and charges are important. Rules and regulations are expressed in
detail and clearly, risk appetite is low, managers do not want to take risks. It is
important to organize organizational activities in societies where avoidance of
uncertainty is high; labor force turnover is low; low ambition is seen among
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individuals. Low desire is seen for personal improvements. In societies with low
uncertainty avoidance, organizational structuring is more flexible, written rules are
less, managers do not avoid taking risks, the transfer rate is high among employees,
and employees are too ambitious to be very successful. In addition, organizations
support the employee to use his or her initiative. Individuals in societies with a low
tendency to avoid uncertainty is tolerant to different behaviors and thoughts (Park,
Borde & Choi, 2002). In societies with low uncertainty avoidance; low anxiety
level, good intentions about daily life, low work stress and low emotional reactions
to change are seen. In organizations, loyalty to the employer is not accepted as a
virtue, conflict between generations is not seen much. Managers can also be
selected by other criterias than age criteria. There is a strong passion for high risk
taking and individual progress. The manager does not need to be an expert in the
field he manages. Hierarchy can be broken for utilitarian (pragmatic) reasons
(Korkmaz, 2009: 38).

The main values and trends caused by avoidance of uncertainty in
organizational / managerial environment and practices are summarized in Table 1
(Hofstede, 2001: 169-170):

Table 1. Primary values and trends by uncertainty avoidance in organizational / managerial
environment and applications

Avoiding uncertainty in low level Avoiding uncertainty in high level
Less written rules. More written rules.

Managers is for employees. Managers is for tasks.

Managers concentrate on strategies. Managers concentrate on the details.
Managers' tending to take risk is high. Managers' tending to take risk is low.
Managers may not know everything. Managers know everything.
Managers are chosen according to some criteria Managers are chosen according to the excess of
rather than the years of experience. their years of experience.

Resistance to change is low. There is high resistance to change.

It is emphasized that conflict is natural. Conflict is not desirable.

If necessary, employees may violate the firm rules. Firm rules cannot be violated.
Employees have high job satisfaction. Employees have low job satisfaction.

As can be seen in Table 1, there is a high tendency for managers to take risk in
tolerant organizations against uncertainty. In addition, resistance to change is low.

The main differences in uncertainty avoidance at the community level are
summarized in Table 2. (Hofstede, 2001: 160-161):

Table 2. Major values and trends at community level, caused by uncertainty avoidance

Avoiding uncertainty in low level Avoiding uncertainty in high level

Things that are different, arouses curiosity. Things that are different are dangerous.

Expressing emotions is normal. Emotions should be checked.

People are interested in learning and discussion. People are oriented towards order and correct answers.
The rules are flexible. The rules are strict.

Rules are as much as needed. Although it is not necessary, there are rules.
Punctuality and rigor should be taught. Punctuality and rigor are natural human behavior.

No discomfort is felt during laziness. There is a continuous busy attitude.

There can be many true. There is only one right.

As seen in Table 2, in tolerant societies against uncertainty; Expression of
emotions is normal, many can be correct and rules are as needed.

As uncertainty increases, risk perception increases in the same direction. In a
study on higher education students in Nevsehir; there was a significant and positive
relationship between risk taking tendency and entrepreneurial potential with
proactive features (Oren & Bickes, 2011). In addition, it is determined that
individuals with entrepreneurship have the ability to adapt to changes more quickly
and have the ability to find a way out in the face of difficult situations. Because
entrepreneurs are growing in an environment of rapidly changing and inter-
individual competition.

Cetinoglu & Biiber (2012) analyzed the culture and personality traits of
entrepreneurship in Ostim Organized Industrial Zone. In the research, it was seen
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that the participants participated in the statements about the pragmatic, moralist,
emotional and mixed personality traits of the entrepreneurs at a high level. This
shows that the participants generally have mixed personality traits. According to
the results of the research, the cultural system features of entrepreneurs in OSTIM
Organized Industrial Zone; high power distance, high uncertainty avoidance,
sociable, long-term orientation and feminine characteristics.

3. Data set and method

In Turkey, Kocaeli Vocational School of Business Administration Program
students studying in the sample. Quantitative method is adopted in the research.
Questionnaire questions which were prepared in five-point Likert type with the
scale of cultural dimensions and proactive personality were asked. The students
were asked questions about the gender of the demographic variables, whether the
parents were right, the status of their parents, the income level, the education status
of the parents, the number of siblings and the success level. The significance level
of the analyzes using SPSS 21 program was accepted as 0.5.

4. Findings

According to the factor analysis, the KMO value of the proactive personality
scale was 0.698, and the Barlett’s value was 0.000. The total variance explanation
rate of the related scale is 54,296. According to the factor analysis, the KMO value
of the uncertainty avoidance dimension is 0,850 and the Barlett’s value is
0,000.The total variance explanation rate of the uncertainty avoidance variable is
57,632. Cerny & Kaiser (1977) stated that KMO value should exceed 0.60
(Uhrmann et. al, 2017: 82). Bartlett testinin kabul edilebilir p degeri <0,05
olmalidir. As a result of the analyzes, it is seen that the sample volume of both
variables is sufficient and there is a sufficient correlation between the factors.
Interpretation of Cronbach's alpha coefficient is quite easy. As the coefficient
approaches 1, it is concluded that the internal consistency of the items in the scale
is high. (Kartal & Mor Dirlik, 2016: 1870). Scale reliability was found to be high.

Table 3. Reliability values related to scales

Variables Reliability Cronbach’s Alpha Item
Proactive personality 0,838 8
Avoidance of uncertainty 0,666 9

An expression item belonging to the scale of uncertainty avoidance was
excluded from the analysis as it reduced the reliability. The expression clause
extracted from the scale is as follows: “Our anger and emotions should be
exposed.“.Uncertainty avoidance scale was analyzed as 9 items.

Table 4. Descriptive values belonging to variables

n Average Standard Deviation Skewness  Kurtosis
Gender 154 1,64 0,49 -0,43 -1,40
Family Income 154 2,34 1,21 1,99 5,27
Mother Education 154 1,19 0,57 4,00 19,19
Father Education 154 1,53 0,84 1,93 3,68
Is the mother alive? 154 1,01 0,13 7,02 47,93
Is the father alive? 154 1,09 0,29 2,74 5,59
Mother job status 154 4,35 1,35 -1,83 1,79
Father job status 154 2,20 1,50 0,89 -0,62
Number of siblings 154 2,67 0,96 -0,09 -1,00
Success status 154 2,72 0,68 -0,08 -0,14

The data were tested for normality, and according to the results of this test,
nonparametric tests were applied for the data which do not comply with these
values. Kruskal Wallis, Mann Whitney U test was applied to the data. In addition,
correlation and regression analyzes were performed.
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Table 5. Information about demographic variables

Variables n % Variables n %
Gender Male 56 36,4 Family income Less than 1499 TL 28 182
Female 98 63,6 level 1500-2999 TL 79 513
Mother Primary edu. 132 85,7 3000-4499 TL 32 208
education  High school 18 11,7 4500-5999 TL 6 3,9
status Undergraduate 1 0,6 6000-7499 TL 4 2,6
Graduate 2 1,3 7500-8999 TL 0 0
Postgraduate 1 0,6 9000 TL and above 5 3,2
Father Primary edu. 95 61,7 Mother job status Self-employment 18 11,7
education  High school 47 30,5 Public staff 1 0,6
status Undergraduate 2 1,3 Private staff 10 6,5
Graduate 9 5,8 Subcontractor 5 32
Postgraduate 1 0,6 Not working 119 773
Retired 1 0,6
Is the mother Alive 151 98,1 Father job status  Self-employment 80 51,9
alive? Death 3 1,9 Public staff 18 11,7
Is the father Alive 139 90,3 Private staff 25 16,2
alive? Death 15 9,7 Subcontractor 8 5,2
Not working 22 143
Retired 1 0,6
Number of 1 18 11,7 Success status Less than 0.99 4 2,6
siblings 2 51 33,1 1.00-1.99 51 33,1
3 48 31,2 2.00-2.99 83 53,9
4 and above 37 24,0 3.00-4.00 16 104

4.1. Analysis of demographic variables
Mann Whitney U and Kruskal Wallis test were applied to demographic
variables. The analysis results are shown in the table below.

Table 6. Relationship between gender, proactive personality and uncertainty avoidance

n Mean rank Rank total U p
Proactive personality Male 56 77,31 4329,50 2733,50 0,96
Female 98 77,61 7605,50
n Mean rank Rank total U p
Avoidance of uncertainy Male 56 78,31 4385,50 2698,50 0,86
Female 98 77,04 7549,50

Table 6 shows that there is no significant relationship between gender and
proactive personality and gender and avoidance of uncertainty. Because p value is
greater than five percent.

Table 7. The relationship between mother’s survival status and proactive personality &
uncertainty avoidance

n Mean rank Rank total U p
Proactive personality Alive 151 76,67 11577,00 101,00 0,10
Death 3 119,33 358,00
n Mean rank Rank total U p
Avoidance of uncertainty ~ Alive 151 77,04 11633,50 157,50 0,36
Death 3 100,50 358,00

When Table 7 is examined, it is seen that there is no significant relationship
between mother’s survival status and proactive personality (p value> 0.05).
Similarly, there was no significant relationship between the status of mother's
survival status and avoidance of uncertainty (p value> 0.05).

Table 8. The Relationship between father’s survival status and proactive personality &
uncertainty avoidance

n Mean rank Rank total U p
Proactive personality Alive 139 78,27 10880,00 935,00 0,13
Death 15 70,33 1055,00
n Mean rank Rank total U p
Avoidance of uncertainty ~ Alive 139 79,27 11018,00 797,00 0,51
Death 15 61,13 917,00
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When Table 8 is examined, it is seen that there is no significant relationship
between father's survival status and proactive personality and father's survival
status and uncertainty avoidance (p value> 0.05).

Table 9. Relationship between income status and proactive personality & avoidance of’

uncertainty

Income n Mean rank X p
Less than 1499 TL 28 79,45
1500-2999 TL 79 79,21
Proactive 3000-4499 TL 32 75,44
personality 4500-5999 TL 6 61,50 3,03 0,69
6000-7499 TL 4 97,75
7500-8999 TL 0 0
9000 TL and above 5 55,80
Income n Mean rank X p
Less than 1499 TL 28 80,07
1500-2999 TL 79 79,87
Avoidance of 3000-4499 TL 32 80,48 8,45 0,13
uncertainty 4500-5999 TL 6 36,33
6000-7499 TL 4 90,13
7500-8999 TL 0 0
9000 TL and above 5 45,80

When Table 9 is examined, it is seen that there is no significant relationship

between income level and proactive personality and income level and avoidance
of uncertainty (p value> 0.05).

Table 10. Relationship between maternal educational status and proactive personality and
avoidance of uncertainty

Mother education status n Mean rank X p
Primary edu. 132 79,09
High school 18 62,61
Proactive Undergraduate 1 111,00 8,23 0,08
personality Graduate 2 128,00
Postgraduate 1 1,50
Mother education status n Mean rank X p
Avoidance of Primary edu. 132 80,15
uncertainty High school 18 60,97
Undergraduate 1 48,50 4,45 0,34
Graduate 87,75
Postgraduate 1 33,50

When Table 10 is examined, it is seen that there is no significant relationship

between mother's education level and proactive personality and mother's
educational status and avoidance of uncertainty (p value> 0.05).

Table 11. The Relationship between father’s education status and proactive personality &

uncertainty avoidance
Father education status n Mean rank X p
Primary edu. 95 79,19
High school 47 73,30
Proactive Undergraduate 2 94,25 4,10 0,39
personality Graduate 9 86,28
Postgraduate 1 1,50
Father education status n Mean rank X p
Avoidance of Primary edu. 95 74,62
uncertainty High school 47 82,40
Undergraduate 2 99,75 2,54 0,63
Graduate 9 82,22
Postgraduate 1 33,50

When Table 11 is examined, it is seen that there is no significant relationship
between education level of father and proactive personality and education level
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of father and uncertainty avoidance (p value> 0.05).

Table 12. The Relationship between mother’s job status and proactive personality &

uncertainty avoidance

Mother job status n Mean rank X p
Self-employment 18 90,86
Public staff 1 128,0

Proactive personality Private staff 10 64,75 4,83 0,43
Subcontractor 5 58,40
Not working 119 77,08
Retired 1 59,00
Mother job status n Mean rank X p
Self-employment 18 72,50
Public staff 1 55,00

Avoidance of uncertainty Private staff 10 63,30 2,03 0,84
Subcontractor 5 87,20
Not working 119 79,09
Retired 1 94,50

When Table 12 is examined, it is seen that there is no significant relationship
between the mother's job status and proactive personality and mother's job status
and avoidance of uncertainty (p value> 0.05).

Table 13. The relationship between father’s job status and proactive personality &

uncertainty avoidance
Father job status n Mean rank X p
Self-employment 80 83,20
Public staff 18 82,97

Proactive personality Private staff 25 70,26 4,74 0,44
Subcontractor 8 59,56
Not working 22 67,89
Retired 1 59,00
Father job status n Mean rank X p
Self-employment 80 78,09
Public staff 18 74,47

Avoidance of uncertainty Private staff 25 81,06 0,81 0,97
Subcontractor 8 80,88
Not working 22 71,77
Retired 1 94,50

When Table 13 is examined, it is seen that there is no significant relationship
between the job status of the father and proactive personality and the job status of
the father and the avoidance of uncertainty (p value> 0.05).

Table 14. The Relationship between number of siblings and proactive personality &

uncertainty avoidance
Number of siblings n Mean rank X p
Proactive personality 1 18 75,50
2 51 75,14 0,45 0,92
3 48 80,34
4 and above 37 77,39
Avoidance of uncertainty  Number of siblings n Mean rank X p
1 18 83,14
2 51 76,37 0,86 0,83
3 48 80,07
4 and above 37 72,97

Table 14 shows that there is no significant relationship between number of
siblings and proactive personality and number of siblings and uncertainty
avoidance (p value> 0.05).
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Table 15. The relationship between success status and proactive personality & uncertainty

avoidance

Success Status n Mean rank X p

Proactive personality Less than 0.99 4 65,25
1.00-1.99 51 82,25 1,18 0,75
2.00-2.99 83 76,19
3.00-4.00 16 72,22

Avoidance of uncertainty _ Success Status n Mean rank X p
Less than 0.99 4 44,88
1.00-1.99 51 72,51 4,36 0,22
2.00-2.99 83 79,61
3.00-4.00 16 90,63

When Table 15 is examined, it is seen that there is no significant relationship
between success status and proactive personality and success status and avoidance
of uncertainty (p value> 0.05).

Table 16. Correlation coefficients of variables

Variables N R
Proactive personality 1 3 1H*
Avoidance of uncertainty 1

Notes: ** p<0,01 * p<0,05

A correlation coefficient close to zero indicates a weak relationship. The
correlation coefficient, which is close to one, shows a strong relationship (Tekin,
2014: 102). As stated, the 0.31 correlation between variables indicates a low level
of relationship. There is a low and positive relationship between proactive
personality and avoidance of uncertainty.

Table 17. Uncertainty avoidance regression analysis with proactive personality
Independent variable R’ B t F P
Proactive personality ,10 31 4,12 16,98 ,00

Notes: The dependent variable “Avoidance of uncertainty” p<0,05

According to the results of regression analysis, there was a significant and
positive relationship between proactive personality and avoidance of uncertainty
(p> 0.05).

5. Conclusion

The aim of the study is to examine the relationship between proactive
personality structures and students’ avoidance avoidance attitudes. It was observed
that there was no significant relationship between demographic values and
proactive personality and avoidance of uncertainty. There was a low and positive
relationship between proactive personality and avoidance of uncertainty. The
results obtained from the analysis can be explained by the predominance of the
characteristics of Turkish society. While students want to achieve individual
success and independence, they are afraid to go beyond social norms. While
students want to evaluate the opportunities that are in front of them, they also care
about the social structure and experience the dilemma.
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